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What has happened since

our last newsletter?

Over the past months, the MICE.N.E. partnership
has successfully launched and implemented the
piloting phase of the MICE Management
Curriculum, marking a key milestone in the
project. More than 80 students from Higher
Education Institutions in ltaly, Spain, Lithuania
and Slovenia have been actively involved in the
testing of the new educational pathway.

The piloting has provided students with a unique
opportunity to experience an innovative,
practice-oriented learning journey, combining
managerial, digital and green skills specifically
tailored to the needs of the MICE (Meetings,
Incentives, Conferences and Exhibitions) sector.
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Capacity Building
for Educators

Alongside student activities, the piloting phase
also included a 5-day international hybrid

mobility for lecturers, aimed at strengthening

The M ICE.N oEo competences in transformational team coaching

0 0 o o and Work-Based Learning methodologies. This
pIIOtlng In PraCtlce action ensured strong pedagogical alignment
across partner countries and enhanced the overall

quality and impact of the experimentation.
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Students took part in a blended learning
programme that integrated:
¢ Interactive e-learning modules, including
microlearning pills and narrative branching
scenarios;
Work-Based Learning (WBL) sessions within
real MICE companies, where students tackled
concrete organisational, managerial and
technological challenges;
Transformational team coaching, supporting
students in developing problem-solving,
teamwork and leadership skills.
Through these activities, participants were
challenged to move from theory to practice,
working on real business cases and contributing
to the sustainability and digital transformation of
the sector.
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Visit our website and join our
Social spaces
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